
Memo to all Master Brick & Blocklayers Members 

1 June 2021 

IMPORTANT: Information Regarding Covid Vaccinations 

It is timely to update you with Employer information around the Covid 19 – Vaccination processes as they are about 

to expand across a wider part of our community. This is in a question-and-answer format for simplicity. 

1. Can I make it a condition of employment for all our staff to be vaccinated? 

a. Only if your staff are working at a designated front-line site, such as a border area or designated 

covid facility. 

b. Otherwise even if your preference is for all your staff to be vaccinated, you cannot enforce this as 

a condition of employment. 
c. You cannot discriminate between those that are and are not vaccinated. 
d. You can lead by example, by getting the vaccine if you are comfortable doing so. 

2. If hiring new staff, can I make having the vaccine a condition of employment? 
a. In most circumstances the answer is no. 

b. Only if after carrying out an appropriate risk assessment, it may be a condition of accessing 

certain sites. 

c. If in any doubt consult your lawyer of the free legal service provided through your Master Painters 

membership. 

3. What happens if an employee has an adverse reaction to the vaccination? 
a. They are entitled to use sick leave for such an event. 

b. Once any sick leave is used up, the situation becomes quite sensitive. If it is likely to be a short-

term extension of their sickness requirements, it is for you as the employer to consider how best 

to handle this. In the current skills shortage environment protecting your skilled people needs to 

be a key consideration. 

c. The Ministry states that they may be able to make a claim through ACC. This will likely require 

some testing as we envisage ACC saying receiving the vaccination is not an accident!  



4. What do I do if members of my team are uncomfortable working with either someone who has either 

been or not been vaccinated? 

a. Respecting your team members privacy around whether they have been vaccinated or not is 

one way of avoiding this issue. 

b. You are under no obligation to ask your employees, unless it is a site-specific requirement, as 

outlined above. 

c. If it is a site-specific requirement and your team members choose not to advise you of their 

vaccination status, you can choose to treat them as unvaccinated. 
d. You must advise your team that this is your position. 
e. MBIE do provide a free offers a free, informal process for the parties to work through the issue. 

5. What if our client asks? 
a. Get legal advice on this.  
b. Respecting your team's privacy is a legal requirement. 
c. They also do not have to tell you whether they have been vaccinated or not.  
d. So, assume you will need to always maintain high hygiene standards. 

If in any doubt please contact your lawyer, or the free legal service provided to you as a MB&B member: 
support@perks.co.nz  Ph: 0800 888 9977


